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This agreement rnade effective as of the first day of January, 2003 
by and between: 
CITY OF JAMESTOWN, NEW YORK, 
hereinafter referred to as the "Employer," 
and 
COUNCIL 66, and its affiiiated LOCAL UMON 418, 
of the AMERICAN FEDERATION OF STATE, COUNTY 
AND MUNICIPAL EMPLOYEES, AFL-CIO, 
hereinafter referred to as the "Union". 
.i ARTICLE I 
PURPOSE AND INTENT 
Section 1: The general purpose of this Agreement is to set forth terms and 
conditions of employment, and to promote orderly and peaceful labor relations for the 
mutual interest of the Employer and Employees of the Union 
The parties recognize that the interest of the community and the job security of 
the employees depend upon the Employer's success in establishg a proper service to the 
community. 
To these ends the Employer and the Union encourage to the fullest degree 
fiendly and cooperative relations between the respective representatives at all levels and 
among all employees. 
-- 
Section 2: NO STRIKE CLAUSE. Pursuant to the intent and purpose of th~s 
Agreement to promote cooperation and harmonious working relations between the 
parties, and in recognition of the prohibitions contained in the Public Employees Fair 
Employment Act, the Union affirms that it does not assert the right to strike against the 
Employer, to assist to participate in any such strike, or to impose any obligation on any 
member to conduct, or assist or participate in any such strike. 
ARTICLE It 
RECOGNITION 
Section I :  ElMPLOYEES COVERED. As a result of petition fled by the Union 
following an election held November 1, 1967, City Council on November 14, 1967, 
reco-gized the Union as the sole and exclusive bargaining q e n t  with respect to wages, 
hours and conditions of employment for all full-time employees in the Parks and Streets 
Departments identified by classification listed in Schedule " A  which is attached hereto 
and made a part of this Agreement. 
Section 2: CHECKOFF OF b N O N  DUES. 
(a) The Employer agrees to deduct Union membership dues in accordance with 
the amount certified by the Union to the Employer and to maintain such dues deductions 
in accordance with the terms and conditions of the form of Authorization for Payroll 
Deduction of Union Dues Form provided by the Union from the pay of all employees 
who have executed such authorization for payroll deduction of Union dues and any 
additional deduction for any insurance or medical coveraze. 
(b) Payroll deduction of Union dues under the properly executed Authorization 
for Payroll Deduction of Union Dues forms shall become effective at the time the form is 
signed by the employee and shall be deducted by the next 111 pay period and each pay 
period thereafter from the pay of the employee. 
(c) Any employee who is not a union member will have deducted from their pay 
each pay period a fee equal to the amount of union dues. 
(d) The aggregate total of all such deductions shall be remitted each month to the 
designated hancial officer of the Union together with a list from whom dues have been 
deducted. 
(e) Revocation of authorization cards shall be subject to conditions contained 
thereon. 
( f )  Any change in the amount of Union dues to be deducted must be certiiied by 
the Union in writing and be forwarded to the Employer. 
ARTICLE rn 
MANAGEMENT RIGHTS 
The normal hnctions of management and the direction of w o r h g  forces 
including, but not limited to the hiring of employees, suspending, discharging or 
otherwise disciplining of employees, establishing reasonable rules and regulations, the 
scheduling of work, the determination of methods and means of operation, and the 
control and re~la t ion  and use of alI equipment are exclusive functions of the City 
of Jamestown, provided, however that in the exercise of such hctions, the City of 
Jarnestown shalI observe the provisions of this agreement and applicable state and local 
laws. If any added changes in work duties or classifications occur other than the current 
civil semice classi&ation description, the Union shall have the right to negotiate said 
changes. 
The Rules and Regulations as established will be attached to this agreement by 
reference. Any new rule or regulation or changes made shall be subject to negotiation. 
ARTICLE IY 
L ? O N  REPRESENTATION 
Section I: DEPARTMENT STEWARD. 
(a) Employees in the Departments listed below shill be represented by one (1) 
steward who shall be a regular employee. 
1. Department of Public Works 
(a) Streets Division 
@) Storm Sewer Division 
(c) Maintenance Division 
2. Parks, Recreation and Conservation Department 
(a) Parks Division 
In the absence of the steward, an alternate may be appointed by the local 
President. 
(b) The steward will be permitted a reasonable amount of time during working 
hours, without loss of time or pay, to investigate and present grievances to the Employer, 
subject to the approval of the deparunent supervisor, such approval shall not be 
unreasonably withheld. 
(c) The Employer will not aid, promote, or finance any labor group or 
organization which purports to engage in collective bargaining or make any agreement 
with any such group or organization for the purpose of undermining the Union. 
(d) The Employer agrees to permit representatives of the American Federation of 
state, county and Municipal Employees, AFL-CIO, or Council #66, to enter the premises 
of the Employer for the purpose of assisting in the adjustment of grievances or for 
investigation of complaints that the contract is being breached, provided the Union 
representative notifies the Department Supervisor. 
Upon request the Union representative s h d  state the purpose of his visit. Except 
in emergency, arrangement shall be made in advance. Such visits shall not be permitted 
to interfere with, hamper or obstruct normal operations. 
Section 2: SPECLAL CONFERENCES. Special conferences for important 
matters will be arranged between the local president and the Employer, or its designated 
representative upon the request of either party. Arrangements for such special 
conferences shall be made in advance and an agenda of the matters to be taken up at the 
meeting shall be presented at the time the conference is requested. Matters taken up in 
special conferences shall be coniined to those included in the agenda. Conferences shall 
be held at reasonable hours as agreed upon by the Employer and Union representatives. 
The members of the Union shall not lose time or pay for time spent in such special 
conferences held during working hours. This meeting may be attended by a 
representative of the union council and/or a representative of the International Union. 
Members of the Union Negotiation Committee shall not lose time or pay for time spent in 
negotiations held during working hours. 
The Union shad be limited to no more than five (5) members on the negotiating 
committee. 
ARTICLE V 
GRIEVANCE PROCEDURE 
Section I :  Either party shall have the right to be heard on any gnevance 
pertaining to the interpretation or application of this Agreement. The steps in the 
gnevance procedure, unless otherwise mutually agreed to, shall be: 
Step One. In the event a grievance arises in a department, it shall be taken up 
w i t h  five (5) working days with the immediate supervisor and the aggrieved employee. 
The supervisor shall give his verbal answer within three (3) working days. 
Step Two. Ifthe gnevance is not settled in the above step after it has been 
reduced to writing, it shall in turn,' be presented to the department head. The department 
head and the Union's grievance committee shall attempt to resolve the matter through 
mutual cooperation. 
Step Three. In the event that such dispute is not then satisfactorily resolved 
within five (5) days, the matter may then be referred by either party to the Mayor' s 
representative or his designated representative. Such answer shall be in writing, no more 
than ten (10) working days after a meeting between the parties. Finally, if the grievance 
is still unsettled, either party may within sixty (60) days after the reply of the Mayor's 
Representative is due, by written notice to the other, request arbitration 
Step Four. The New York state Public Employment Relations Board shall be 
requested by either or both parties to provide a panel of impartial arbitrators fiom which 
both the Employer and the Union shall make a selection. The parties shall within seven 
(7) work days of receipt of said list meet for the purpose of selecting the arbitrator by 
alternating striking one name fiom the list until one name remains. AU fees and expenses 
of the arbitrator shall be divided equally by the parties. In making his report, the 
Arbitrator will be required to observe the terms of this Agreement and shall not have the 
power to change, amend, add to or take away from the terms of this Agreement. If the 
Employer and the Union mutually agree, the Arbitrator may arbitrate more than one 
grievance. 
Section 2: The Employer recognizes the right of an aggrieved employee to have 
up to two (2) members of the Union's Grievance Committee present during grievance 
hearings held under Step One and Step Two, and four (4) members of the Unions 
Grievance Committee present during the third step hearing. 
These representatives shall be entitled to a reasonable period of time OR with 
pay, to be present at said grievance hearings. It is spedically understood and 
between the parties that this time off with pay pertains solely to representation during 
aievance disputes and shall not apply to any period of time spent with reference to 
- 
negotiation of contracts between the parties. 
ARTICLE VI 
DISCIPLINE AND DISCHARGE 
Section I :  
(a) The Employer agrees to promptly no* the steward of the department and 
the president of the Union, or his designee, in the event disciplinary action is to be taken 
against an employee of the department. Upon notification, the union may request the 
department head to arrange a meeting to discuss the pending discipline or discharge. Lf 
the department head is not available, the parties agree to meet and discuss the pending 
discipline or discharge. 
(b) The only procedure for taking disciphuy action or measures against any 
employees covered by this Agreement shall be as set forth in the following sections and 
shall, in addition, apply in lieu of Sections 75 and 76 of the Civil Service Law for the 
employees who would otherwise be covered by those Sections. 
Section 2: The employee involved may be present at either party's request. The 
department head will render a decision within five (5) working days. 
Section 3: If  the decision is not satisfactory to the Union, the matter may be 
referred to Step Three of the grievance procedure within five (5) working days of the 
receipt of the department head's decision. Lf an employee is disciplined or discharsed in 
step Three of the Grievance Procedure, the City shall give an answer in writing within 
five (5) working days. 
Section 4: An employee found to be unjustly suspended or discharged shall be 
reinstated with seniority rights and back pay for any or all time lost if so awarded in any 
step of the grievance procedure. 
ARTICLE MI 
SENIORITY 
Section I :  The Employer and the Union recognize the principle of seniority rights 
and have agreed that in the matter of lay-offs and rehiring seniority shall prevail. 
(a) Lay-ofi. In the case of lay-offs, ail h d e d  Federal or State aided programs 
employees, probationary employees, seasonal employees, and temporary employees will 
be laid off before permanent employees. In the event it is necessary to layoff employees, 
the Employer shall forward a list of those employees being laid off to the Union 
Secretary on the same date that the notices are issued to the employees. 
The employer shall give forty-five (45) days notice of layoff to all effected 
employees. Seniority shall prevail except that the department may retain an employee 
irrespective of senioriry who possesses exceptional value to the department by reason of 
special knowledge, training, or ability to perform a particular job, providing the 
department head and union re~resentatives are mutually agreeable, and providing this 
employee is doing the kind of work he is trained for. If no mutual agreement is possible, 
regular grievance procedure will be followed. 
(b) Rehuing. In the event of lay-offs, employees wili be recailed by seniority. 
Seniority shall cease and employment will end (in accordance with the Civil Service 
Law) for anyone of the following reasons: 
1 .) Just6able discharge 
2.)  Voluntary quitting 
3. ) Failure to report for work following lay-off or absence without cause within 
five (5) days after notice to retuq by registered mail 
4. ) Lay-offs in excess of one (1) year 
5. ) Absence due to a non-job related illness or injury in excess of two (2) years. 
6. ) Absence due to cornpensable illness or injury in excess of two (2)  years. (In 
accordance with Civil senrice Law andlor the Americans with Disabilities Act) 
(c) Job Posting Promotion. In the event a higher rated job andlor promotion 
becomes availabie, specifications and a cail for application for the job shall be posted for 
ten (10) days on.the official bulletin board in the Tool house. 
An empioyee who has been judged to have the seniority and/or skill and ability to 
do the work available, shall be given a trial period of up to six (6 )  months to suit the 
particular job. Upon h a l  selection to fill the opening has been made, the employee shail 
receive the rate of pay in the next following pay period as per Article VII, Section 2. In 
the event skill and ability are relatively equal, seniority shall prevail. 
Any agreement or dispute regarding management's decision affecting any 
employee regarding this section shall be appealed through the S p e d  Conference under 
Article IV, Section Two (2). If the Union deems an unsatisfaaory answer has been @ven 
by management, the Union s h d  appeal through the Grievance Procedure under Article 
v. 
An employee may apply for a lower rated job than his present position. 
Consideration will be given for transfer at the soie discretion of the Employer, provided 
the posted job is not filled by another employee also bidding for it. 
(e) Whenever a job opening occurs and the job is within the scope of Civil 
service Law, then the normal procedure provided by the Ruies and Regulations of the 
Civil Service Law shall prevail except that members of the bargaining unit will have 
priority over non-members. 
( f )  Transfer. Application for transfer to other jods within the Department shall be 
considered according to seniority and ability to perform the available work. There shall 
be no loss in seniority in the event of transfer. 
Section 2: 
(a) Ln the event of temporary job vacancies requiring work out of seniority, the 
decision to do so shall be made by management. 
(b) Temporary job openings are jobs that may periodically develop because of 
illness, vacation, leave of absence or any other reason. 
(c) Whenever such an opening occurs, for eight (8) hours or more, the opening or 
vacancy shall be filled on the basis of seniority of those who have the skill and ability 
who desire this assignment. 
(d) If the vacancy is in a higher paying classiiication, the employee wil be paid 
at the first step in the higher classification or a rate one step above his current rate, 
whichever is higher, but no less than fifty-five cents (S.55) per hour. This subsection 
applies only to temporary transfer. 
Sectzon 3: Any employee wiU be expected to perform occasional jobs below his 
rated category at no decrease in rate. 
Secnon 4 PROBATIONARY PERIOD. 
(a) All employees, except Seasonal Employees, will be regarded as probationary 
employees for the first ninety (90) days worked in the department. During period of 
probationary employment, an employee may be laid off or discharged as exclusively 
determined by the Employer. 
(b) Temporary employees shall not have seniority status unless they are 
continued on the job for a period exceeding ninety (90) days worked whereupon they 
shall gain seniority rights retroactive to the first day of employment. 
(c) Seasonal Employees: Seasonal employees shall be dehed as employees 
required to assist in city-supported recreational programs and scheduled work whose 
tenure is for a specific period of time and season. These employees shall be discharged 
upon the completion of the seasonal program, and during their tenns of employment shall 
receive no h g e  benefits, and acquire no seniority. 
Section 5: SENIORITY OF STEWARDS. Notwithstanding their position on the 
seniority list, Stewards shall in the event of a lay-off of any type be continued to work as 
long as there is a job in their department that they are able to perform and shall be 
recalled to work in the event of a lay-off on the first open job in their department, which 
they can perform. 
Section 6. SEMORITY OF OFFICERS. Notwithstanding their positions on the 
seniority list, the President, Vice President, Financial secretary and Recording Secretary 
of the local union shall, in the event of lay-off only, be continued at work at all times 
provided they can perform any of the work available. 
Section 7: 
(a) The city will provide a copy of the seniority list to the union annually. 
(b) The city will provide the names and addresses of any new hires to the Union 
and their status within ten (10) days of their hire. 
ARTICLE VIJI 
HOURS OF WORK AND OVERTIME 
Section I :  WORK SCHEDULES. The normal hours of work will be eight (8) 
hours per day and forty (40) hours per week. 
Section 2: OVERTIME PAY. Employees will be paid at the rate of time and 
one-half (1 '/z) for hours worked for anyone of the following reasons: 
(a) For all hours worked ib excess of forty (40) hours in anyone (1) work week. 
@) For all hours worked in excess of eight (8) hours in anyone (1) workday. 
(c) For all hours worked on Saturday and Sunday. 
(d) For all hours worked on a holiday, as defmed in Article x. 
Section 3: CALL-IN PAY. A minimum strai&t or re-rmlar time allowance of 
three (3) hours shall be credited to hourly men called in case of emergency outside of 
their regular wo- hours. This minimum time, however, shall not be allowed at the 
end of any regular working day or within three (3) hours prior to the time of starting the 
workday. In both of these cases, actual working time shall be credited. T i e  allowance 
for emersency calls shall not be pyramided so that they will total more than the actual 
elapsed time between the k s t  call and the completion of the last call. 
Section 4: PREFERENTIAL OVERTIME. When scheduling overtime, full-time 
employees will be given preference over temporary employees. 
Section 5: NOTIFICATION OF SHIFT CHANGE. When the work shift 
schedules are to be changed, the employees concerned shall be not5ed at least five (5) 
working days in advance of the contemplated change excluding Saturday and Sunday 
except in case of emergency. 
Section 6: SHIFT PREFERENCE. Shift preference will be granted on the basis 
of seniority w i t h  the classification, in accordance with current practice. 
Section 7. BREAKS: All employees shall be required to take their 15 minute 
morning and afternoon breaks at the site where they are working except during the 
months of November, December, January, February and March, the employees may, at 
their option, take their breaks either at the work site or an alternative site designated by 
the employer. Such alternative site shall be heated and have toilet facilities available. 
Employees who are plowing/salting may take their 15 minute breaks out of the truck at a 
commercial establishment within their designated plowlsalt route. The fifieen minutes 
shall begin upon either of the following: the cessation of work or the leaving of the site. 
An employee shall be permitted to leave the site to retrieve coffee for the crew. 
This employee shall be away from the job site only long enough to retrieve the coffee and 
return. Except as outlined herein the practice of leaving the work site and traveling to a 
restaurant is prohibited. 
Any employee who is fourid to be abusing the break privilege will be subject to 
the following discipline procedure: 
First Violation: (withm the last 12 months), supervisor will issue the employee a 
written employee warning record in the presence of his union steward; 
Second Violation: (within the last 12 months), supervisor wdl issue the 
employee a written employee warning record and impose a penalty of three days off 
without pay in the presence of his union steward; 
Third Violation: (within the last 12 months), supervisor will issue the employee 
a written employee warning records and impose a penalty of discharge from employment 
in the presence of his union steward. 
ARTICLE IX 
WAGES 
Section I : WAGE SCHEDULE. Employees covered by this Agreement s h d  be 
paid in accordance with Schedules "A", "B", "C", "D", "E'and "F" attached hereto and 
made part of this Agreement. 
Wage Schedule "C" reflects a new step schedule. The Step Schedule has been 
adjusted by dropping the bottom step and adding a new step to the top of the salary 
schedule. Effective 1/1/05, an employee at Step 1 of Wage Schedule B will be at the new 
Step 1 of Wage Schedule C (formerly Step 2 of Wage Schedule B). On that employee's 
anniversary date in 2005, the employee will be advanced to the next step. (For example 
an employee at Step 4, Grade 4 on 12/31/04 would be at $18.95. On 1/1/05 that 
employee would be at $19.95. On that employee 's anniversary date, hehhe would be 
a h a c e d  to Step 5 of Wage Schedule "C", $20.34.) 
Wage Schedule "F' also represents a readjustment of the Steps in the same 
manner as outlined above. However, an employee wdl not advance to the new Step 
Schedule until hidher anniversary date in 2007. (For example, an employee at Step 4, 
Grade 4 on 12/3 1/06 would be at $20.5 7. On 1/1/0 7, that employee 's wages would 
increase to $21.24. On the employee's anniversary date in 2007 that employee would be 
ahanced to the new Step Schedule reflected in Wage Schedule "F" and be at $2 1. 65.) 
Section 2:  SHIFT DIFFERENTIAL. Effective January 1, 1999, employees 
assigned to work a regular night shift shall be paid one dollar ten cents ($1.10) per hour in 
addition to their regular rate of pay. Rer@arly scheduled night shift workers shall receive 
the one dollar ten cents ($1.10) in addition to the regular rate of pay for all vacation, 
holidays and sick leave while scheduled on the night shift. An employee that is on a 
permanent night shift shall receive night shift pay at all times until he/she is rescheduled 
to days on a permanent basis. Night shift differential shall be paid until March 15. 
Section 3:  DEFERENTIAL FOR SANITARY SEWER CREW. Any employee, 
other than foremq assigned or temporarily transferred to a sanitary sewer crew, 
handling live sewage, and all employees assigned to s an i tb  repair other than foreman, 
shall be paid tfiuty cents ($30) per hour over and above his regular hourly rate. A 
foreman, when assigned to repair an active collapsed sanitary sewer, shall receive the 
thuty cents ($30) per hour. 
Any employee, either permanently or temporarily assigned to operate the 
"Vactor" to perform storm sewer work, shall be paid thmy cents ( $ 3 5 )  per hour over and 
above his regular hourly rate. This rate shall be in effect for up to two (2) employees, 
only when the "Vactor7' is in operation. 
Section 4. The proposed rate for tree trimmers shall be given to a qualitied line 
clearance tree trimmer meeting all of the following conditions: 
a. The employee must be certified as a q&ed line clearance tree 
trimmer under applicable OSHA and ANSI standards; 
b. , The qualified line clearance tree trimmer must be assigned to a tree 
crew doing aerial tree work involving either rope and saddle or an 
aerial lift; 
c. The assignment must require the presence of at least one qualified line 
clearance tree trimmer under applicable OSHA andor ANSI standards; 
d. The qualified line clearance tree trimmer must be acting as either: 
(1) The tree trimmer or the second qualified line clearance tree trimmer 
on an assivment requiring two quaMed line clearance tree trimmers; 
or 
(2) The tree trimmer working in a tree on an assignment requiring one 
quali£ied line clearance tree trimmer. 
e. The qualified line clearance tree trimmer must remain on the job site 
while any aerial operations are occurring; 
f A maximum of two qualified line clearance tree trimmers on any given 
assignment may be paid this rate. For more than one qualified line 
clearance tree trimmer to be paid the rate, the assignment must require 
the presence of two qualied line clearance tree trimmers under 
applicable OSHA and ANSI standards. 
g. When more than two qualified line cledrance tree trimmers on an 
assignment meet the above conditions, determination of who will be 
paid the tree trimmer rate will be made as follows: 
1. The two tree trimmers with the most seniority wiU receive 
the £ifty (50) cent up rate. 
h. If a rate remains available, the most senior quahlied line clearance tree 
trimmer on the crew, regardless of title shall be paid the rate. 
Section 5: WORKING CREW CHIEF RATE OF PAY. Whenever any employee 
is assigned or directed to instruct andor supervise other employees placed under his 
direction for a period of two (2) hours or more for any given period, the direction of one 
to four employees, he s h d  receive the rate of the working crew chief classification rate 
of pay for any and all such assignments. Over four (4) men shall call for a Labor Crew 
Chief rate of pay. 
Section 6. LONGEVITY ALLOWANCE. 
Years of Service 
10 years $760 00 
15 years $ 860.00 
20 years $960.00 
25 years $1,060.00 
New ern~lovees hired after Januarv 1. 1995 will not be eligible to receive a 
Longevitv Allowance until thev have completed ten (10) vears of service with the 
Cie.  
-
(a) Computation of longevity increments shall commence with the employee's 
anniversary date of hire. 
(b) Payments of the longevity allowance as computed in accordance with this 
Section 5 shall be paid as a separate check the f h t  pay day in December. 
Section 7: ANNNERSARY DATES. Employees paid at a rate below the 
maximum for their classification shall be entitled to be reviewed for a salary increase 
annually and to be effective in the fist pay period after their anniversary date as 
described below. 
(a) For those employed or promoted between ~dvember  16 and February 15, 
their anniversary date shall be January 1 
(b) For those employed or promoted between February 16 and May 15, their 
anniversary date shall be April 1. 
(c) For those employed or promoted between May 16 and August 15, their 
anniversary date shall be July 1. 
(d) For those employed or promoted between Augst  16 and November 15, their 
anniversary date shall be October 1. 
Section 8: PROBATIONARY RATE. New employees will be paid at a rate as 
determined by the City during their probationary period, which will not be higher than 
the entrance rate for that position. Upon completion of the probationary period, they 
shall be paid the entrance rate of pay for their classijication. This paragraph will not 
codict  with the terms of Article XI., Section 1, Paragraph (d). 
Secrion 9: PROMOTIONS. An employee promoted to a position having a higher 
salary schedule will be entitled to be paid the minimum of the new schedule or a rate one 
step above his current rate, whichever is higher, but in no case shall the employee be paid 
at a step which step is less than fifty cents (330) higher than his previous step. No 
employee, however, shall be entitled to be paid more than the maximum step of the grade 
to which he is promoted. 
' Secrion 10: DEMOTIONS. Employees reclassdied to a job having a lower salary 
schedule than the job from which demoted shall be paid their own rate of pay or the 
maximum of the salary range to which demoted, whichever is lower. In no event shall an 
employee be paid higher than the maximum of the salary range for the position to which 
assigned. 
ARTICLE X 
HOLIDAYS 
Section I : HOLIDAYS OBSERVED. 
(a) For the purpose of this Agreement, "holidays" means any of the following 
days: 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Good Friday 
Memorial Day 
Fourth of July Labor Day 
Columbus Day 
~ e t & r a n s  Day 
Thanksgiving Day 
Day after Thanksgiving Day 
Day before Christmas Day 
Christmas Day 
Day before New Year's Day 
Effective January 1, 1988 add employee's birthday. 
(b) If any of the holidays in (a) above fall on a Saturday, the preceding Friday 
(and not such Saturday) shall be observed as the holiday. 
(c) If any of the holidays in (a) above fill on a Sunday, the following Monday 
(and not such Sunday) shall be observed as the holiday. 
Section 2: ELIGIBILITY. An employee to be eligible for holiday pay under this 
Article must: 
(a) Have completed three (3) months of sexvice. 
(b) Have worked the full scheduled shift before the holiday and the fidl scheduled 
shift following the holiday unless he is on an approved absence. In no case shall holiday 
pay be given if an unauthorized absence occurs between the last day an employee works 
before the holiday and the first day he works aRer the holiday. 
(c) Seasonal or Temporary employees will not be entitled to holiday pay. 
(d) Holidays will be paid to employees who are on leave of absence due to 
sickness or accident whether or not the employee has any sick leave or vacation time, 
except if an employee is drawing worker's compensation benefits. 
Section 3: PAY FOR THE UNWORKED HOLIDAY. An eligible employee 
who does not work on a holiday shall be paid eight (8) hours pay at his regular rate of pay 
exclusive of shift and overtime premiums. 
Section 4: PAY FOR THE HOLIDAY WORKED. An employee who works on 
one of the holidays listed in Section 1 of this Article X shall be paid time and one-half (1 
!h) his regular rate for all hours worked, except for the following holidays: New Year's 
day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, day before Christmas 
Day and Christmas Day, day before New Years Day, where the employee shall be paid 
double time his regular rate for all hours worked. In addition, he shall receive holiday pay 
! 
as set forth in Section 3 above. 
Section 5: FAILURE TO WORK HOLIDAYS AS SCHEDULED. Employees 
who have been scheduled for holiday work assignments but fail to report and perform the 
scheduled or assigned work without reasonable cause shall not receive pay for the 
holiday. Employees who would normally be scheduled for the holiday work assi-merit 
will upon request be excused provided a suitable replacement is assigned. 
Section 6: Holidays occurring during an employees scheduled vacation period 
shall not be charged against his vacation time. 
ARTICLE XI 
VACATION 
Section I : LENGTH OF VACATION. 
(a) All regular W-time employees shall be granted vacation leaves as follows: 
( 1) Employees hired prior to January 1, 199 1, shall receive ten (10) work 
days after one (1) year of continuous employment. 
(2) Employees hired on or after January 1, 1991, shall receive five (5) 
work days after one (1) year of continuous employment. 
(3) Employees hired after January 1, 199 1, shall receive eight (8) work 
days after three (3) years of continuous employment. 
(4) Effective January 1, 1991, employees with the required years of 
continuous service shall be entitled to vacation leave as follows: 
Length of Continuous Service Vacation 
five (5) years 
twelve (12) years 
thirteen (13) years 
fourteen (14) years 
meen (1 5) years 
twenty (20) years 
twenty-three (23) years 
twenty-five (25) years 
16 work days 
17 work days 
18 work days 
19 work days 
23 work days 
24 work days 
25 work days 
27 work days 
(b) The employee's anniversary date of hire shall be used in determining length 
of vacation. 
Section 2: VACATION P.4Y. 
( a) Vacation pay shall be paid in advance of the vacation period. 
(b) For each week of vacatioq an employee shall be paid forty (40) hours at 
hislher normal rate of pay. 
Section 3: SCHEDULING OF VACATION. 
(a) Vacations shall be scheduled as far in advance as possible in order to @ve 
employees an opportunity to plan for their vacation. 
(b) Requests for vacation change except for reasons of emersency must be in the 
hands of the supervisor at least one (1) week in advance of the revised vacation period in 
order to be given consideration. 
(c) Employees will be entitled to take all of their vacation days due in one (1) day 
increments, providing they give twenty-four (24) hours advance written notice to their 
supervisor. In the event of an emergency, the requirement of 24 hours advance notice will 
be waived provided the employee notifies his supervisor by the becjnning of the shift of 
the day to be taken as vacation. 
ARTICLE XII 
LEAVES OF ABSENCE 
Section I: SICK LEAVE. 
(a) All fill-time employees shall be entitled to sick leave with pay. Sick leave 
credit shall accrue at the rate of one (1) day for each calendar month of service. 
Probationary employees s h d  accumulate sick leave at the rate of one (1) day for each 
calendar month of service but will not be eligible to use sick leave until he has a 
permanent appointment. 
(b) The sick leave herein provided for shall be cumulative which is hereby 
construed to mean accumulation for all unused sick leave for any number of years from 
January 1, 1945. No employee shall be entitled to use more than one hundred and eighty 
(1 80) working days sick leave with pay within anyone calendar year. Effective January 
1, 2004, every employee shall be entitled to take all accumulations of sick leave with pay 
as above provided, but not to exceed one hundred sixty-five (165) working days at the 
time of his retirement &om employment or death while employed pursuant to the 
provisions of the Civil Service Law. Effective January 1,2006, every employee shall be 
entitled to take all accumulations of sick leave with pay as above provided, but not to 
exceed one hundred seventy-five (175) working days at the time of his retirement from 
employment or death while employed pursuant to the provisions of the Civil Service 
Law. 
(c) Any employee taking time off on sick leave may take up to six (6) days or six 
(6) nights or any combination of days or nights not to exceed a total of six (6) days in one 
(1) calendar yeq  without furnishing a doctor's certificate. For purposes of this section, 
employees may take sick leave in four (4) hour increments. The employer may require 
employees who take more than the aforementioned six (6) days sick leave to fUrnish a 
physician's certificate if the employer perceives the employee is abusing sick leave. If 
the employee refuses to furnish said certficate andlor if the employee is abusing sick 
leave, the employee may be subject to discipline. 
Employees after the seventh (7) day of sick leave may receive a verbal 
warning. 
Employees after the eighth (8) day of sick leave may receive a written 
warning. 
Employees after the ninth (9) day of sick leave may receive a second 
written warning. 
Employees after the tenth (10) day of sick leave may receive three (3) 
days off without pay. 
e Employees after the eleventh (I 1) day of sick leave may receive five (5) 
days off without pay. 
Employees afier the twelfth (12) day of sick leave may be discharged. 
The foregoing notwithstanding, an employee suffering fiom a continuing illness 
or a chronic medical condition shall file a physician's certkcate with the head of the 
department after taking time off for sick leave for said illness or chronic condition as 
hereinbefore provided. Such c e d c a t e  shall state the nature of the illness or chronic 
condition and expected duration thereof Thereafter such employee shall not be required 
to submit any further physician's cenrficate for the remainder of the calendar year for 
additional sick leave taken as a result of such illness or chronic condition except upon the 
request of the head of the department. 
For the purposes of this provisiorq a sick leave lasting one or more consecutive 
days, with doctor's certdicatiorq for the same illness, shall not count as part of the six (6) 
days. 
For the purposes of this provision, a sick leave, without a physician's c e ~ c a t i o n ,  
lasting more than one consecutive day but no more than three (3) days, for the same 
illness, shall count as one (1) day toward the aforementioned six (6) days. 
Section 2:  SICK LEAVE BONUS. 
(a) An employee who has not used any sick time for a calendar quarter of the year 
will be entitled to a $1 15.00 bonus. For purposes of this calculation the fist quarter shall 
begin on January I st of each year. 
(b) The usage of any sick time during a calendar quarter will disquahfy said 
employee for that quarter only. 
(c) An employee who has not used any sick time during a calendar year will be 
entitled to a total bonus of $460.00 
(d) Employees who retire prior to December 3 1 st of any year who, at the time of 
hisher retirement, would otherwise be entitled to payment as herein provided, shall 
receive a payment prorated to the nearest calendar quarter. 
(e) The sick leave bonus will be paid no later than January 15th of the following 
( f )  sick leave shall mean an employee that is off work and paid sick leave pay for 
that time OE 
(g) Authorized time is when an employee is off on an excused leave or an 
employee who has used all sick leave and has a physician's certificate ceridjwg he is 
unable to work because of his illness or injury. j 
(h) Employees off work without paid leave shall receive unauthorized time off 
unless covered in (g) above. 
(i) Employees off on vacation, jury duty, funeral leave, compensation, blood 
bank, holidays, or authorized Union business, shall not count against sick leave bonus. 
Section 3: RETIREMENT LONGEVITY. Employees desiring to retire shall be 
eligible to receive Two Thousand Six Hundred Dollars ($2,600.00) provided they give to 
the City one (1) year's written advance notice of their desire. The retirement longevity 
will be paid in one lump sum payment at retirement. 
The requirement of twelve (12) months written notice shall be required in all 
years of the agreement provided, however, that in the event the City offers an eariy 
retirement incentive and an employee desiring to retire is eligible to receive said 
incentive, the one (1) year's advance notice requirement shall be waived. 
Section 4: PERSONAL DAYS. Effective January 1, 1999, employees covered 
by this ageement shall be entitled to take a l l  of their allotted personal days in no less 
than one (1) hour segments, except for the last hour of the day, then such personal day 
must be taken in a two (3) hour segment, provided, however, that a one (1) hour se-gment 
may be taken on the last hour of the h y  for a scheduled doctor's appointment, dentist's 
appointment or other s i d a r  appointments and an appointment card is presented to the 
employer. Any unused personal leave shdl be added to the employee's sick leave on 
January 1 of the following year. 
The amount of personal days shall remain at three (3) however, employees may 
elect to exchange one (1) day of their vacation to be used as a personal day. 
Section 5: Any employee in order to receive sick leave or personal day, will be 
expected to call in by the beginning of the shift of the day of absence, or a reasonable 
excuse will be given for failure to call in. When calling, employee should indicate 
expected period of illness. 
Section 6: FUNERAL LEAVE. 
(a) In the event of death in the immediate family, a full-time employee shall be 
aanted a leave of absence of five (5) working days with pay. For the purpose of this 
k 
Agreement, the immediate family is defined to include father, mother, spouse and 
I 
employee's own children. 
(b) A leave of absence not to exceed three (3) working days with pay shall be 
granted for brothers, sisters, father and mother-in-law, stepparents, stepchildren and 
grandchildren. 
(c) A leave of absence not to exceed two (2) working days with pay shall be 
granted for all other in-laws. 
(d) A leave of absence not to exceed one (1) working day with pay shall be 
granted for grandparents, spouse's grandparents, employee's aunt and uncle. 
Up to two (2) days of authorized unpaid leave of absence be granted at the 
Superintendent's discretion, to be used as funeral leave, not to be charged against sick 
leave bonus. 
Section 7: EXTENDED LEAVE OF ABSENCE. Reasonable leaves of absence 
without pay will be granted in the sole discretion of the employer for periods not to 
exceed one (1) year for education and three (3) months for other personal reasons. 
Request by the employee for such leaves must be made in writing at least thuty (30) days 
in advance of the anticipated starting date. 
Section 8: UNlON BUSINESS. 
(a) Anyone employee elected to any Union office or elected by the Union to do 
work which takes him from his employment with the employer, shall, at the written 
request of the Union, be ganted a leave of absence. The leave of absence shall not 
exceed one (1) year. 
(b) Two (2) members of the Union who are elected or designated to attend any 
function of the Local 41 8, New York Council 66 or other body to which it is aEdiated, 
shall be permitted to attend such hnctions and shall be ganted the necessary time off 
without loss of either time or pay, provided that the said time is of a reasonable duration, 
and that advance notdcation is given to the Employer in writing by the Union at least 
five (5) work days prior to such date the particular function is scheduled. 
rnTXCLE xm 
INSURANCE 
Secn'on I :  The City shall provide each full-time employee with a group insurance 
progam as follows: 
Deductibles: 
Individual $1 00. OO/year 
Family Maximum $2OO.OO/year 
Emplovee's Monthlv Contribution: 
EEective October 1, 2004, any employee not currently paying 15% of the health 
insurance premium shall pay 10% of the premium as hisher contribution amount. 
Effective January 1, 2005, any employee not currently paying 15% of the health 
insurance premium shall pay 12% of the premium as hidher contribution amount. 
Effective January 1, 2007 all employees shall pay 15% of the premium amount as hisher 
contribution. All premiums, Medical and Dental, paid by the employee, will be 
converted to pre-tax dollars under Section 125 of the Internal Revenue Service Law, at no 
cost to the employees, unless the employee has signed a stipulation not wanting pre-tax 
dollars. 
All employees hired on and after January 1, 1999 shall pay 15% of their total 
monthly premium for the first five (5) years of their employment. After five (5) years, 
they shall pay the same rate as all other employees are paying. 
Health Care Plan document outlining emdovees benefits is available at the Human 
Resources Office. 
Effective January 1, 1987, employees who retire will be eligible for continued 
participation in the same health and dental insurance plans of the City as provided for 
active employees provided that such retirees continue to pay to the City an amount of 
money equal to amounts paid towards health and dental insurance premiums as active 
employees are required to pay to pamcipate in said health and dental insurance plans. 
Upon the death of an eligible active or retired employee, the spouse of such 
employee may continue to participate in the aforementioned health and dental insurance 
plans provided such spouse continues to pay the portion of premiums required to be paid 
by an active employee. This coverage shall continue until such time as said spouse shall 
remarry or die whichever event sooner occur. Should s&d retiree or his spouse become 
eligible for equivalent health and/or dental insurance coverage or become eligible for 
insurance coverage through Medicaid, Medicare or Veteran's Administration then and in 
that event said insurance plans provided by employer shall constitute secondary coverage. 
In the event such other equivalent health andlor dental insurance coverage or 
insurance coverage through Medicaid, Medicare, or Veteran's Administration shall be 
involuntarily discontinued, an eligible retiree or his eligible spouse may upon request be 
restored to the benefits herein provided. 
An employee eligible for reinstatement to the City's health and dental plans as 
above stated shall be reinstated to such plans by the City on the first day of the month 
following notification that the retiree wishes to have his or her participation reinstated. 
For purposes of this paragraph a retired employee shall be defined as one 
qualified to retire and receive retirement benefits in accordance with the provisions of the 
New York State.Employee Retirement System 
The terms, conditions and covenants contained in this paragraph shall survive the 
expiration of the labor agreement of which this paragraph is a part and shall also survive 
all future labor qeements which may be negotiated by and between the parties hereto or 
their successors or assigns and shall continue in full force and effect and continue to have 
application to all employees of the Streets and Parks Department who are covered by the 
terms, conditions, and covenants of this agreement as employees of the Streets and Parks 
Department who were employees of the Streets and Parks Department as of January 1, 
1987 and to employees who are hired by the Streets and Parks Department and who are 
covered by the terms, conditions and covenants of the collective bargaining agreement of 
which this paragraph is a part during all or a part of the term of this agreement unless or 
until the City of Jamestown no longer directly or indirectly offers employee health and/or 
dental benefits by virtue of the implementation of a mandated state or federal health 
insurance plan that affords substantially the same health insurance coverage to all citizens 
of the State of New York or of the United states of America. 
If death of the employee occurs in the line of duty, the City of Jamestown shall 
pay the fbll cost of the insurance. Such coverage shall be terminated either by marriage 
or eligiility for coverage through another group plan. 
ARTICLE rn 
RETIREMENT 
Section I: The City participates in the New York State and Local Employee's Retirement 
System offering Plan 76 I for Tier 1 & 2. Article 14 and 1 5 are given to employees 
joining the system after July 27, 1976. Employees in each tier receive the 415 rider. 
ARTICLE XV 
GENERAL PROVISIONS 
Section 1 : JURY DUTY. In the event an employee is summoned to appear or is 
subpoenaed to testrfjr in court or to serve as a juror on jury duty in the Court of New York 
or of the United States of America, the Employer will pay to such employee during the 
period of actual jury duty the diierence between the then jury pay and such employee's 
regular pay. The employee must return to his scheduled work when hidher s e ~ c e  as a 
juror has been completed. The employee shall no* the Employer of call for jury duty 
as soon as he has been notified of such jury duty to enable the Employer to obtain a 
repiacement . 
Further, in the event an empioyee is subpoenaed to test* or appear as a wirness 
regarding an incident which is job related, said employee shall be paid in the same 
manner as Jury Duty. The employee must return to his scheduled work upon completion 
of hisher appearance as "a subpoenaed witness. 
Section 2: BULLETIN BOARD. The Union shall have the right to post notices 
and communications on the bulletin boards maintained on the premises and the facilities 
of the Employer. 
Section 3: INCLEMENT WEATHER. The policy of not sending men home on 
rainy or inclement days wili be continued for men with owx six (6) months seniority. 
Work indoors will be furnished whenever possible for these men, and in the event 
emergency work must be performed in the rain, raincoats will be provided. Temporary 
employees may be sent home on rainy or inclement days, but will receive a minimum of 
two (2) hours pay for reporting to work. 
Section 4: TOOL ALLOWANCE. there shall be a tool allowance for not more 
than eight (8) employees per year as follows: 
Effective January 1, 2004, three hundred dollars ($325.00) 
Effective January 1, 2005, three hundred f3ty  dollars ($350.00) 
Effective January 1,2006, three hundred seventy-five dollars ($375.00) 
Effective January 1, 2007, four hundred dollars ($400.00) 
Payment for tool allowance shall be paid by the first pay day in December. 
Section 5: Union Membership 
(a) Effective January 1, 1972, each employee who, on the effective date of this 
Agreement, is a member of the Union shall maintain his membership in the Union for the 
duration of this Agreement. Each employee hired on or after the executed date of this 
Agreement shall become a member of the Union thxty (30) days after the hiring date 
except temporary employees which shall be six (6)  months or the effective date of the 
Agreement, whichever is later, and maintain membership in the Union for the duration of 
the Agreement. 
(b) When authorized by the State enabling legislation which has been 
subsequently adopted by the City Council, any present or future employee who is not a 
member and does not make application for membership shall pay each month a service 
charge in the amount equal to the monthly dues. 
Section 6: EMERGENCY. For the purposes of this Agreement, it is understood 
that emergency shall mean any emergency caused by k e ,  flood, storm, act of God, or 
other cause beyond the control of the Employer, such as illness or death of an employee, 
or quitting employment without notice. 
Section 7: LABOR-MANAGEMEXT COMMITTEE. In an effort to provide for 
more harmonious relations between the City and the Union, a management-employee 
relations committee will be established which will hold reular meetings to discuss and 
review matters of joint concern for the better of City and Union. 
Secrion 8: INDEMNIFICATION. In the event of any civil suit arising from the 
performance by any employee of any work or job related duty falling w i t h  the scope of 
the employees job description or work duties, the City shall provide the employee with 
legal counsel at City expense and shall firher i n d e m  the employee from any 
judgnent or liability which may result to the employee as a result of such civll suir, 
provided however, the employee shall not be entitled to such indedca t ion  in the event 
such civil suit determines that the employee acted outside the scope or authority of his 
work or job related duties. The selection of an attorney to represent the employee shall 
be the sole choice of the City and neither the employee nor the Union shall have any 
voice in such selection. 
Section 9: EXTENDED BENEFITS. In the event of death of an employee 
longevity and vacation and all other benefits accrued by the employee shall go to his 
estate or beneficiary. 
Section 10: LAYOFFS. In the event that st& reductions are required through 
means of layoff the City agrees to the following: 
(a) Any employee on layoff may choose to receive pay for up to ten (10) days of 
accumulated sick time at the time of layoff. 
(b) An employee will be given the right to buy back the sick days paid at the time 
of layoff upon recall to work. 
Section I I : PRINTTNG COSTS. The City will pay the full cost of printing 
contract booklets, and will make every effort to obtain a local and/or union printer. 
Section 12: MANNING LEVEL. It is hereby agreed that during the life of this 
Agreement, a manning level of fifky-eight (58) employees shall be maintained. The 
department breakdown shall be: DPW - 3 5, Mechanics - 8, and Parks - 15. Every effort 
to complete the replacement and promotions within tlmty (30) days shall be made. 
Section 13: The City agrees to establish an Employee Assistance Program for its 
employees. 
Section 14. All of the provisions of the Federal Family and Medical Act of 1993 
shall apply to employees in this bargaining unit. Any article or section of this contract 
that provides any greater right or benefit than that required by the federal legislation, 
shall remain in fuU force and effect. The city and its employees in this bargaining unit 
respectfblly reserve any and aLl rights guaranteed and granted by the act, even if not 
specdically set forth in this agreement. 
Section 15. The City agrees that it shall not cause the lay-off or displacement or 
loss of overtime of employees covered by this agreement through any means of 
contracting out or subcontracting out, including utilization of any state~local sponsored 
program such as Workfae, Work Release, it being understood and agreed that the city 
may subcontract out work, duties or tasks performed by employees covered by this 
agreement so long as such subcontracting does not result in the layoff or displacement or 
loss of overtime of any employee covered by this agreement. 
Section 16. Each employee wili be provided three (3) safety t-shuts and one (1) 
safety sweatshirt annually. 
ARTICLE XVI 
STATUTORY PROVISION 
Pursuant to $204-a of the Civil Senrice Law: 
IT IS AGREED BY AND BETWEEN THE PARTIES TIX4T ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
' ARTICLE XM3[ 
TERM OF AGREEMENT 
Section I :  This Agreement shall become effective January 1,2003, and shall 
tenninate on December 3 1, 2007. 
Section 2: The provisions of this contract shall supersede the provisions 
heretofore made and provided by the Employer which are speciiically covered herein. 
Matters which are not specifically covered herein and are the subject of provisions 
heretofore made and provided by the Employer shall continue in force and effect during 
the terms of this contract. 
Seczion 3: Either party may on or before the one'hundred and twentieth (120) day 
prior to such termination date give notice to the other party by registered letter of its 
desire to negotiate with respect to the terms and conditions of a new agreement. Failure 
to give such notice shall continue this Agreement in effect for successive yeariy periods 
unless notice is given at least one hundred and twenty (120) days in advance of any 
anniversary date by registered mail by either party of its desire to m o w ,  amend or 
terminate this Agreement. 
Section 4: It is understood that the budget submission date for the City of 
Jarnestown is January 1 of each year. 
STATE OF NEW YORK 
CHAUATAUQUA 
s k u e l  Teresi. Mayor 
City of Jarnestown 
Albert ~&ano ,  President 
AFSCME, Council 66. Local 4 1 8 
r\ 
h doc- 
~ 9 0 r n e  Davis, Vice President 
AFSCME. Council 66. Local 4 18 
rY 
Frank J. DiStefano, Council k e a  
Representative 
AFSCME. Council 66. Local 4 1 8 
STATE OF NEW YORK 
CHAUTAUQUA COUNTY SS. 
On this day of November, 2004, before me personally came SAMUEL TERESI, 
to me known, who, being by me duly sworn, did depose and say that he resides in the City of 
Jamestown, NY; that he is the Mayor of the City of Jamestown, the corporation described in and 
which executed the foregoing Instrument; that he knows the seal of said coiiporation; that the 
seal affixed to said instrument is such corporate seal; that it was so affixed by order of the 
Jamestown City Council and that he signed his 
STATE OF NEW YORK 
E r i e  COUNTY SS. 
On this lath day of January, 2005 before me personally came FRANK J. 
DISTEFANO, to me known, who being by mo guly sworn, did depose and say that he resides in 
Cheektowaaa, , NY, that he is the Staff Representative of District Council #66 of the 
American Federation of State, County and Municipal Employees, AFL-CIO descried in and 
. . 
which executed the foregoing instrument; 
. .  , 
~W r 
and that he signed his na 
STATE OF NEW YORK 
CHAUTAUQUA COUNTY SS. 0,+=. 2 ii. E r p  C e l ~ ~ t y  
_ I _ .  -...... - , i:,:. .- I 3, 2007  I J 
On this ad day of November, 2004, before me personally came ALBERT 
SOLDANO to me known, who being by me duly sworn, did depose and say that he resides in 
Jamestown, NY; that he is the President of the American Federation of State, County and 
Municipal Employees, AFL-CIO Local #418, described in and which executed the foregoing 
instrument; that he knows the seal of said AFL-CIO Local #418; that the seal affixed to said 
instrument is such seal; that it was so affixed by order of the Local #418; and that he signed his 
name thereto by like order. 
STATE OF NEW YORK 
CHAUTAUQUA COUNTY SS. 
On t h i s a d  day of November, 2004, before me personally came JEROME DAVIS to 
me known, who being by me duly sworn, did depose and say that he resides in Jamestown, NY; 
that he is the Vice President of the American Federation of State, County and Municipal 
Employees, AFL-CIO Local #418, described in and which executed the foregoing instrument; 
that he knows the seal of said AFL-CIO Local #418; that the seal affixed to said instrument is 
such seal; that it was so affixed by order of the Local #418; and that he signed his name thereto 
by like order. 
CITY OF JAMESTOWN 
. - 6  I a AFSCME CONTRACT 
WAGE SCHEDULE 
2003 - 2007 
Increase 
WAGE SCHEDULE "A" EFFECTIVE 1/1/03- 
GRADE 
lncrease 1 3.25%1 WAGE SCHEDULE "B" EFFECTIVE 1 I1 104 
I 
GRADE 1 2 3 4 5 6 
1 8.40 8.77 9.13 9.49 9.85 10.21 
Effective 1/1/05, step 1 dropped, steps 2-6 move one to left, new step 6 added 
. 
lncrease 
3.00% 
Afscme.xls Wage Schedule 2003-2007 
WAGE SCHEDULE "C" EFFECTIVE 1/1/05 
GRADE 1 2 3 4 5 6 
1 9.03 9.40 9.77 10.15 10.52 10.94 
CITY OF JAMESTOWN 
AFSCME CONTRACT 
WAGE SCHEDULE 
2003 - 2007 
Increase 
WAGE SCHEDULE "D" EFFECTIVE 111 106 
GRADE 1 2 3 4 5 6 
1 9.31 9.69 10.07 10.46 10.85 1 1.28 
1 3.2s0h1 WAGE SCHEDULE " E  EFFECTlVE 1/1/07 
GRADE 1 2 3 4 5 6 
Wage Schedule 2063-2067 
. -- .- - 
k 
Increase 
3.25% 
t 
WAGE SCHEDULE "F" EFFECTIVE EMPLOYEE ANNIVERSARY DATE 2007 
GRADE 1 2 3 4 5 6 
1 10.00 10.40 10.80 1 1.20 1 1 -65 12.12 
2 10.40 10.80 11.19 1 1.59 12.06 12.54 
3 12.77 13.16 13.56 13.98 14.54 15.12 
4 20.48 20.78 21 -24 21.65 22.52 23.42 
5 21.03 21 -38 21 -84 22.31 23.21 24.14 
6 21.68 22.04 22.56 23.02 23.95 24.91 . 
7 22.45 22.78 23.20 23.82 24.78 25.77 
8 22.86 23.15 23.66 24.23 25.19 26 -20 
9 23.92 24.32 24.76 25.32 26.33 27.38 
APPENDIX A 
CITY OF JAMESTOWN 
PRESCRTPTION DRUG PROGRAM 
The purpose of the City of Jamestown Prescription Drug Program is to provide 
coverage for the basic prescription drug needs of employees, including hypodermic 
needles, assuring broad geographic coverage and quality products and services at 
competitive prices. The City of Jamestown has contracted through a Third Party 
Administrator (TPA) with a certain area pharmacies to accept the benefits payable under 
the prescription program as 111 payment for prescription drugs. 
BENEFITS 
The basic benefits payable under the drug program are those drugs as prescribed by your 
physician. 
A co-payment is required for prescription filled. Co-payments do not contribute to 
meeting your individual or family deductible. If the cost of the prescription is less that 
the co-payment, then the payment will be the cost of the prescription. 
Co-payments effective October 1, 2004: 
Generic: $3.00 
Brand Name: $6.00 
Multi-Source: $25.00 
Co-payments effective January 1,2007 
Generic: $6.00 
Brand Name: $12.00 
Multi-Source: $25.00 
* Multi-Source prescriptions to be determined by the City of Jamestown's Third Party 
Administrator (TPA). 
CLAIMS: 
All employees will be provided with a prescription card. The participating pharmacies 
will honor your idenacation card (which must be presented at the time of purchase), 
collect the required co-payment and submit a billing to the TPA Claim forms are not 
necessary when you use a participating pharmacy. 
Should you choose to use a non-participating pharmacy, you must pay for the 
prescription and submit a claim to the TPA The TPA will reimburse you directly from 
the amount which would have been paid had your prescription been filled at a 
participating phmacy, less the required co-payment. Charges not reimbursed for 
obtaining a prescription at a non-participating pharmacy do not contribute to meeting 
your individual or family deductibie. 
Claim forms are available from the Human Resources Office. Claims must include an 
itemized receipt inciuding the name of the dispensing pharmacy, patient name, date 
dispensed, drug dispensed, amount charged and prescribing physician. 
RESTRICTIONS: 
The following restrictions apply to the Prescription Drug Program: 
1. The quantity of drug dispensed cannot exceed a supply sufficient for thury 
(30) consecutive days: However, prescription orders for "chronic7' 
medications may be dispensed in a supply sufficient for sixty (60) consecutive 
days. 
2. Rems are allowed up to twelve (12) months, or as allowed by law, from onset 
if included in the original prescription. 
EXCLUSIONS 
The following items and services are specifically excluded from the prescription drug 
program. 
1. 
2. 
3. 
4. 
5 .  
6 .  
7 .  
8. 
9. 
Medications available without a prescription (except insulin). 
Mechanical devices, arti6cial appliances and therapeutic devices. 
Vitamins. 
Medications for an individual who is an inpatient. 
Any charges for the administration of medications. 
Charges for medications incurred as a result of an injury or illness which 
occurred on the job. 
Rogaine . 
Retin A (except as prescribed by a physician for acne). 
Habitroi and Nicoderm W t e d  to one time use at $300.00 maximum). 
CITY OF JAMESTOWN 
VISION CARE PROGRPLM 
The purpose of the City of Jarnestown Vision Care Program is to help employees 
offset the cost of routine vision care for themselves and their dependents. The City of 
Jarnestown has contracted through a Third Party Administrator (TPA) with certain area 
vision care practitioners to fiirnish services and to bill the City through the TPA for 
covered benefits. 
ALLOWANCES FOR SCHEDULE OF BENEITS 
a. Examination 
b. Frames 
c. Lenses (per pair) 
Single Vision* 
Bifocal 
Single 
Double 
Tnfocal 
d. Lenticular (including aspheric) 
e. Contacts (unless acuity cannot be 20/70) 
Note: The lens allowance is for two (2) lenses; if only one (1) lens is needed, the 
allowance will be one-half (112) of the pair allowance. 
Contract lenses for other than above may be purchased. The amount of reimbursement 
would be the same as the allowance for regular @asses as above*, plus the allowance for 
eye examination. 
Note: T h  vision care program is a twelve (12) month program effective January 1, 
1999. 
VISION EXAMINATION 
A comprehensive eye examination excluding diagnostic ophthalmic examination, with or 
without deh t ive  refraction as medically indicated, or a complete vision s w e y  and 
analysis including, but not limited to case history, complete refiation, coordination 
measurements and tests, visual field charting, and prescription of lenses as needed. 
CLAIMS FOR COVE- BENEFITS 
Selecting a provider i7om the TPA list assures direct payment to  the provider according 
to the schedule listed above. Any excess amount over and above the covered benefit will 
be your responsibility/ However, if you seek the services of a provider which is not a 
TPA participating provider, you must pay the 111 fee. You will then be reimbursed after 
submitting a claim according to the covered benefit shown herein. Claim forms are 
available in the Human Resources Office. 
Each enrollee will be issued an identifkation cared which you are required to present at 
the time of service. 
EXCLUSIONS 
Services rendered as the result of an injury or illness arising out of the course 
of employment; 
Orthotics or vision training; 
Prescription sunglasses; 
Photochromatic or tinted lenses (when amount exceeds covered benefit); 
Medical or surgical treatment of the eye; 
Oversize lenses; 
Plano lenses; 
Any eye examination or eyewear required by the employer as a condition of 
empioyment. 
BY COUNCILWOMAN ECKLUND: 
WHEREAS, the City of Jamestown and the American Federation of State, County and 
Municipal Employees (AFSCME), Council 66, Local 418, through negotiations have arrived at the 
terms of a tentative agreement, and 
WHEREAS, the City Council has, after much deliberation and discussion, considered all 
the t e n s  contained within the tentathe agreement, now; therefore, be it 
RESOLVED, That the terms of the tentative agreement, be and hereby are approved. 
and be it further 
RESOLVED, That the Mayor be and he hereby is authorized to enter into a personnei 
agreement with the American Federation of State, County and Municipai Employees (AFSCME), 
Council 66, Local 418 for the period covering January 1, 2003 through December 31, 2007, 
subject to the review and approval of the Corporation Counsel as to form. 
I, Shirley A. Sanfilippo, the City Clerk of the City of 
Jarnestown. New York, do hereby certify that the above resolution 
is a true and correct copy of the resolution adopted by the City 
Council of the City of Jarnestown at its regular meeting held on 
August 16, 2004. 
CERTIFICATE OF CORPORATION COUNSEL 
In  accordance with the Charter of the City of Jarnestown, the undersigned Corporation 
Counsel of the City of Jarnestown hereby certifies that the above instrument is in due and proper 
form and that the City of Jamestown, through the officer named herein, has the right to enter 
into this agreement. 
I 
c/ / /  ~Sr i lyn Fiore-N ieves 
Dated: ~ I / I O S  f Corporation Counse! 
